
Mr. Arne Duncan
LBJ Education Bldg. 7W311
1990 K St.
Washington D.C . 20006

African American Parents’ Association
Twila Page
3123 Kimball
Toledo, Ohio 43610

February 15, 2009

Dear Secretary of State Duncan,

The likelihood of a young black student, male or female residing in the Toledo Ohio City School
District and attending a public school and obtaining a quality education that prepares that student
for a life outside of the justice system is becoming nearly impossible 55 years after Brown V
Board of Education, 46 years after the March on Washington and 46 years after the birth of the
first U.S. President of color.

On January 20, 2009, JaVonne aged 10, watched the inauguration of the first black president
from the confines of his living room believing that it would be impossible for him to ever
achieve any of his dreams. After all, the new president graduated from Harvard Law School.
JaVonne thinks that he will never graduate from elementary school because of a mistake that he
made. You see, when JaVonne was 9 years old (last school year) he was expelled from Lagrange
Elementary School in Toledo Ohio for one school year for possessing a weapon on school
grounds. He was also arrested, taken from the schoolhouse to the jailhouse. He continues to serve
this expulsion without due process and no access to an education, although Toledo Public
Sschool’s board policy stipulates that the superintendent can reconsider the expulsion on a case
by case basis and had the option of assigning this student to an alternative setting. Instead this
student/child sits at home unable to access the benefits of a public education, ensuring his future
connection to the juvenile and adult “justice“ system.

1. In the Toledo Public School District more black students are arrested at school and
suspended/expelled then graduate from high school.

WHO WE ARE
The “fierce urgency of now” compels us to file this complaint with the U.S. Department of
Education and to alert other parties to the disparities that ensnare black children in Toledo into a
life of incarceration, mental illness, homelessness, unemployment and exclusion. We are a group



of community activists greatly concerned with the state of the public school system and how it
relates to the achievement of our black students, male and female, in the city in which we reside.
We are a cross section of the community who have a vested interest in the product (student) that
is being produced in the Toledo Public School District. Our concerns are real and we have been
attempting to engage the top level administration in seeking reasonable solutions that will ensure
our black students/black teachers/black schools and our minority contractors a level playing field,
when it comes to employment, education and a future for our city. We have been met with
obstinacy.

2. In 9 years Toledo Public Schools has lost over10,000 students and minorities are grossly under
represented in employment opportunities.

THE 821 MILLION DOLLAR BUILDING FOR SUCCESS PROGRAM OPENLY
DISCRIMINATED AGAINST MINORITY CONTRACTORS

We are very concerned with the unfair, unequal and possibly illegal policies implemented by
John Foley, the superintendent that undermined the 821 million dollar, “Building for Success”
program. There were/are many breaches of conduct: (a) the lack of minority inclusion, promises
given and not kept, (b) minority businesses (women, Hispanics and black) receiving 5% of the
construction monies, while white males received 95% of the monies, ( c ) newer white schools
being built while older black schools have not been built or renovated while the money runs out.
(d) a former board member blaming current board members for the current state of the minority
inclusion program when this board member sat by and allowed the administration to use Jim
Crow-like tactics to exclude minorities from eating at the table of success. Because the project is
nearing it’s end, he now wants to trouble the waters. (e)the hiring of a consultant for the
Community Inclusion Plan without board approval.

3. At the present time the Building for Success program is being audited by the state of Ohio, for
the possible misappropriation of funds.

3a.Bowsher and Start High Schools in predominately white neighborhoods were built first and
the oldest school in the district, Scott High School has yet to have any money spent on it’s
renovation or rebuilding.

TWO TIERED SYSTEM

Black Students who are able to dodge the bullets (arrests, suspensions, expulsions) that go along
with underperforming schools and teachers find themselves ill prepared for academic success on
any college campus after graduation. Grove Patterson and Old West End are two elementary
schools who have shown success in many areas and should be a model to be duplicated in other
schools that are failing. These two school’s students are drawn by a lottery and are populated by
the children of school board members, by the children, grandchildren and other relatives of the
elite sector in Toledo and what is seen as the children of good parents.



4. Toledo Public School employs a two tiered system, one tier for good students with good
parents and another for bad students with bad parents.

THE SYSTEMATIC DISMANTLING OF SCOTT HIGH SCHOOL

KnowledgeWorks funded by Bill Gates Foundation money, awarded $931,005 to Scott High
School to administer the three year “small school“ program. This predominately black school is
the oldest public school in Toledo, Ohio and once was the anchor and fortress of the historic Old
West End neighborhood. This school has had the academic, curricular and extracurricular
programs systematically dismantled to the detriment of the students. Scott High School once the
cornerstone of an historic community draws no students from this neighborhood, not even the
children of the superintendent who lives in this neighborhood and pulls in no students from any
other school.

As Scott High School’s building has deteriorated so has the academic programs so vitally needed
in this competitive world. This school is the victim of de facto segregation and because the
academic offerings are so meager, parents use the Out Of District Transfer program to send their
students out of their neighborhood and no students transfer back in, leaving Scott High School at
its lowest enrollment ever. 

The extra curricular program, the sports program and the music program, including the band
which has won competitions throughout the United States have all been dismantled by the
present superintendent and the “small schools” program. Scott High School has previously
produced financiers, philanthropists, entrepreneurs, civic leaders, CEO’s politicians, sport
figures, and patrons of the arts.

5. Scott High School has become a school of lock outs, lockdowns, fights and assaults. Once a
school housing 2000 students, it now warehouses less than 900 students.

LACK OF MINORITY TEACHERS

Excerpted from Minority Teacher February 2002, Feature Story. Recruiting Minority Teachers by
Dan Gursky

“As she describes the situation in her own school district, Molly Drew of the Toledo(Ohio)
Federation of Teachers could be talking about almost any place in the country. “Young minority
men and women can walk out of college and choose an industry that pays twice as much as
teaching,” Drew points out“ Until people find education and teaching valuable, [the profession]
won’t attract young people” School districts can recruit aggressively across the country, but the
teaching market is more regional than national, so not many prospective candidates are willing
to relocate long distances, “people aren’t going to relocate from Mississippi to teach here,“
Drew says.

This is the prevailing attitude of the upper level administration and the Toledo Federation of
Teachers, the union that governs the hiring and firing of teachers in Toledo, Ohio. The fallacies
in this statement is that (a) the TFT has fired minority teachers through use of the Toledo Plan



and these teachers have left the city for greener pastures, (b) the TFT and the administration
employ minority substitute and long term substitute teachers, who are in the classroom on a daily
basis. Obviously these young and minority men and women have not found lucrative
employment in an industry that pays twice as much as teaching.(c )why would young white
women make up the majority of teachers making less money than their counterparts in other
industries? The statement by Ms Drew would lead one to believe that young minority men and
women go to college to become teachers and then when they graduate, go to work in other
lucrative paying industries when young white women pass up the lucrative paying industries to
teach because they value education. That is an indictment of young minority men and women and
how they value education. Obviously they would not go to college and graduate against great
odds and not value education.

6. Toledo Public Schools teaching population is 85% white female and the student population is
57% minority. It is vital that TPS recruit, hire and retain minority teachers.

SPECIAL EDUCATION AND IDEA VIOLATIONS

Congress enacted a law in 1975 named the Individuals with Disabilities Education Act that
governs how children with disabilities access a public education. Violations of this act take place
on a daily basis. Some of the violations include students not being assessed within a timely
manner, students, not having IEP’s or IEP’s out of date, forging of parent’s signatures on legal
documents and IEP’s not being made available for everyone involved with the student with the
disability, parents not being given notices for changes in IEP’s and sloppy and shoddy
paperwork, resulting in complaints to the Ohio Department of Education, requests for Due
Process Hearings and lawsuits.

7. With more students being placed in special education classes, it is imperative that IDEA be
appropriately implemented. 

FAILURE TO EDUCATE BLACK CHILDREN

For years the Toledo Board of Education has failed to address the failing inner city schools and
has continued to allow failing schools to operate without any changes in curriculum, staff or
accountability and has failed to provide respite for students who may be enrolled in schools on
Academic Emergency for their entire K-12 experience. One specific school Pickett Elementary
has been in Academic Emergency for eight years and should have been reconstituted or other
remedies should have been put into place. Instead, this school’s staff, along with the agreement
of the superintendent placed a washer and dryer in the school and proceeded to remove clothing
from students, wash and dry their clothing without the knowledge or permission of their parent.
A white teacher then announced, in a public forum that the parents lacked the basic skills to keep
their children clean which interfered with their ability to learn. 

8. These children have been written off .When you write on the heart of a child you better be
careful what you write.



SUMMARY

This complaint is being issued because it is a new day and old ways must pass away. Money
alone will not correct these problems. We are asking for an audit of the activities enumerated in
this complaint. Our think tank will not rest, will not go away until every child in a Toledo Public
School has equal access to a public education, until black teachers are earnestly recruited, hired
and retained, until the $821 million dollar “Building for Success” program is audited and until
minority contractors are included in the final phases of the Building for Success program and
someone is held accountable for the lack of minority inclusion.

We have met with the democratic party’s representatives from Columbus. We have also met with
the Justice Department and had started mediation with Toledo Public Schools. TPS did not show
a good faith effort in trying to resolve the issues surrounding black students, black parents and
the black community. We met with Patricia Glenn, representing the justice department and John
Foley who at the time was the interim superintendent and was not able to make any decisions
(according to him) but also would not bring any of the other entities to the table to meet with the
participants. 

The president of our school board Dr. Steve Steel and board member Lisa Sobecki lobbied in
Washington recently in an attempt to cash in on a “stimulus” package for education. Until an
audit is initiated and completed in which an accounting is given on money spent in the $821
million dollar Building for Success program, we will work against any new money coming to this
district that is not earmarked for the academic challenges of black students, (specifically Scott
High School and it’s feeder pattern of schools-Fulton, Glenwood, Cherry, Nathan Hale, Lincoln,
and Robinson Jr. High School, Libbey High School and it’s feeder pattern schools- Pickett and
Jones Junior High School) employment of minority teachers and the inclusion of black
contractors in any future building projects.

Sincerely,

Twila Page

Contact:

African American Parents’ Association Twila Page 419-243-3813 or Charles Brown 419-535-3075

Concerned Citizens In Support of African American Students Ben Williams 419-535-3075
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